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Workforce mobility: how to put more care
in the community
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the frontline
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Total Workforce Mobility
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How Total Workforce Mobility can help you
deliver better care in the community and
Vodafone ; become a Ready Organisation
Power to you X X Total Warkfarce Mobility is built around a highly robust toolkit of
{,‘g;‘,:;‘;‘gﬁ‘;:‘f technologies, including digital writing, job scheduling and automatic
record syncing. Learn how we can help you deliver a mare efficient
frontline care service that gives patients a better experience.
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healthcare in one easy to implement solution. Find out how our advanced and

intuitive technology can help find more time to care for patients, reduce costs,
cut paperwark and enable quicker decision making at the point of care.
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Find out how efficient your frontline is right now

Answar five quick questions to rate the efficiency of your care
workers and get a free evaluation on how mobile technology Evaluation
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Vodafane Power to the frontline
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Addressing longstanding frustrations in policing

We developed Total Workforce Mobility  Why change is needed
because we understand the biggest
frustration n policing ~not enough
time doing the community-based work
that promotes prevention and action.
This means overcoming a number o The police warkforce will be reduced

Cuts to numbers of officers means
maimisation of individuals’ productivity |
is more important than ever.

Want to find out more?
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Call us on: 0845 241 9557 (standard call charges apply)
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Their Brief Our Solution

Vodafone wanted to reposition their role in Field Force Automation (FFA) as being more than Our strategy went beyond FFA propositions offered by competitors and demonstrated the benefits

just the mobile device provider. The requirement was to develop a differentiating proposition of a total solutions approach: ‘A complete approach to field force automation from Vodafone'.

and launch this to the public sector audience - through a content-led programme of The first phase of the campaign concentrated on sales training and establishing a web

communications and traffic driving online advertising. presence. Phase two was about raising awareness. We targeted Healthcare, Social Care and
the Police - all sectors known to have a need for improving the effectiveness of their mobile
workforce by reducing paperwork and bureaucracy. The creative idea was inspired by ‘heroing’
those people working out in the field and the community: Power to the frontline. All the
campaign assets - from advertising to content pieces - used case studies to bring the Total
Workforce Mobility proposition to life.



